ABSTRACT
INTRODUCTION
Student success is often the result of a combination of the teaching, learning, and communication processes that occur during the span of mostly any academic course. This is particularly true in the case of field experience courses, which involve on-site practice and classroom discussion or seminar components (Cicco, 2012) . This article will focus 
Effective Supervisory Relationships
The effective supervisory relationship consists of frequent,
ongoing, and open communication between the faculty supervisor, who is typically the counselor educator and course instructor, and the counselor-in-training or student.
The communication that occurs between these two individuals must be one of mutual respect and based on humanistic principles such as empathic understanding, genuineness, and trustworthiness (Neukrug, 2012 ). An effective supervisory relationship is one in which the supervisor provides fair, constructive, and objective feedback on the counselor-in-training's performance onsite and in terms of his/her development and mastery of counseling skills and techniques. This type of relationship also allows for the counselor-in-training to debrief about specific counseling cases, to discuss concerns about his/her development, and to obtain support during challenges and obstacles encountered during the internship experience. An effective supervisory relationship is essentially defined by the outcomes in terms of faculty and student attitudes and satisfaction regarding their rapport and communication as directly related to the student's professional growth and development. Effective supervision is linked to counselor development and overall counseling outcomes (Sweitzer & King, 2014) . Though there are many potential advantages of the online supervisory relationship, there are also many concerns, specifically with maintaining confidentiality and providing ample and rapid support for interns when needed (Vaccaro & Lambie, 2007 ). The following sections will describe the specific responsibilities of faculty and students to ensure that their supervisory relationship results in a positive internship experience.
The Faculty Supervisor
The faculty instructor is also the overall seminar course supervisor. Although the counseling intern is supervised onsite by a counseling practitioner, it is the faculty instructor who oversees the interns' on-site performance based on site supervisor evaluations, the coursework produced for the seminar portion of the course, the self-and peer-review 
Setting the Tone for Honest and Ongoing Communication

Self-Reflection and Openness to Feedback
Effective professional counselors continue to examine their skills, techniques, and specific counseling strategies throughout their careers. This process helps to ensure that counselors will be actively present in the counseling sessions they conduct, without becoming stagnant, 
Recommendation
It is recommended that the guidelines provided in this article is to be studied more closely in terms of their impact on the development of the supervisory relationship and the counseling outcomes demonstrated by counseling interns.
Studies that compare the supervision provided in online versus in-person seminar courses and the subsequent development of counseling skills in students may also provide insights into the strengths and limitations of each supervisory modality. Empirical evidence will further document the importance of specific aspects of the online supervisory relationship and provide support for including critical supervisory activities during internship experiences (Erford, 2008) .
